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 A public meeting of the New York State Deferred Compensation Board (the “Board”) was held on 

May 31, 2019, in Room 2E of the offices of Shearman & Sterling LLP in New York, New York.  The 

meeting began at approximately 9:00 a.m. and adjourned at approximately 2:30 p.m.  

 

In attendance: 

Board Members: Diana Jones Ritter, Blake G. Washington, David J. Natoli 

Staff Members (“Staff”): David Fischer, Sharon Lukacs, James Reeves 

Shearman & Sterling LLP  

(“S&S”): Kenneth Laverriere, Nathan Greene, Desta Hailu, Alex Freund 

 

State Street Bank and Trust 

Company (“State Street”): Stephen Medeiros 

 

GSAM Stable Value, LLC    

(“GSAM”): John Axtell, Marie Mastro, Lori Pomerantz   

Callan Associates Inc. (“Callan”): Tom Shingler 

Wellington Management Company  

 (“Wellington”): Daniel Pozen (via videoconference), Steven P. Muson (via  

  videoconference) 

CliftonLarsonAllen LLP 

(“Clifton”): Thomas Rey, Jason Ostroski  

Nationwide Retirement Solutions    

(“NRS”): Patrick Ray, Ric Whetro, Debi Pugh, Brenda Anderson, Scott Ramey, 

 Andrew Mertz 



 

Document Number: 1754974 
New York State Deferred Compensation Plan 

Room 124, Empire State Plaza Concourse – North 
P. O. Box 2103 

Albany, NY  12220-2103 
(518) 473-6619   Fax:  (518) 473-7255 

 

 

The Vanguard Group (“Vanguard”): Gerald Giardinelli, Drew Schneider  

Diana Jones Ritter acted as Chairperson and Desta Hailu acted as Secretary of the meeting.  Ms. 

Ritter called the meeting to order at approximately 9:00 a.m. 

I. APPROVAL OF MINUTES 

The Board reviewed the minutes of the previous Board meeting held on April 12, 2019.  Ms. Ritter 

moved to approve the minutes, and they were unanimously approved. 

At approximately 9:10 a.m., the Board went into Executive Session with Staff, Nathan Greene and 

Desta Hailu of S&S and Tom Shingler from Callan to interview finalists for the position of auditor for the 

Deferred Compensation Plan for Employees of the State of New York and Other Participating Jurisdictions 

(the “Plan”).  While the Board was in Executive Session, Kenneth Laverriere of S&S presented to all other 

attendees information regarding the Board’s Rules and Regulations and pending federal legislation that, if 

adopted, would impact the Plan and other Section 457 plans in New York State.  The Board returned from 

Executive Session at approximately 11:30 a.m. and the Public Session resumed. 

II. AUDITOR PRESENTATION 

Thomas Rey of Clifton provided the Board with an update on the Plan’s financial and performance 

audit, stating that the majority of the audit had been completed in the prior month and would be finalized in 

June and July, in conjunction with a review of performance audit findings with NRS.  Mr. Rey also 

introduced Jason Ostroski, who assists Mr. Rey with Plan-related matters. 

III. PLAN ISSUES 

David Fischer of Staff introduced a number of actions and resolutions for the Board to approve.  

Sharon Lukacs of Staff reviewed the Board’s Minority and Women Owned Business Enterprise Policy 

(“MWBE Report”).  The MWBE Report reviewed the efforts of the Board to reach out to MWBE firms in 

the various requests for proposals for investment managers.  A general discussion followed regarding the 

content of the report and overall progress in selecting MWBE firms.  Ms. Lukacs then asked the Board to 

review and approve the MWBE Report.  The motion to approve the MWBE Report was approved and 

unanimously carried by the Board.  

Next, Mr. Fischer provided an update on the Board’s selection of an auditor for the Plan, stating that 

Staff had reviewed finalists for the position, conducted interviews of finalists alongside the Board in 

Executive Session and that the Board had determined to defer its final decision on auditor selection until a 

to-be-scheduled Board meeting.   

The Board then announced that it had completed interviews of law firms for the position of legal 

counsel to the Board and the Plan and, following completion of the interviews, had selected S&S for an 

additional five-year term.  Mr. Fischer then read into the meeting record the resolutions – one for the State 

Plan and the other for the Model Plan – approving the selection of S&S.   
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Mr. Fischer directed that all of the foregoing resolutions be attached to the minutes and be part of the 

permanent record of the Board’s activities. 

IV. ADMINISTRATIVE SERVICE AGENCY PRESENTATION 

Patrick Ray of NRS introduced a new member of the team, Scott Ramey, who provided the Board 

with a summary of his background.   

Debi Pugh of NRS then updated the Board on Plan participant communication initiatives.  Ms. Pugh 

informed the Board that the use of the mailing list received from the Office of the State Comptroller had 

helped increase the universe of potential new Plan participants that could be readily contacted from 5,500 

new hires only to 84,000 currently non-enrolled employees.  Ms. Pugh also provided an update on the new 

interactive mailer, which was scheduled to be sent in mid-June.  A general discussion of the mailer and the 

timing of its delivery followed and, after this discussion, Ms. Pugh indicated that NRS would factor optimal 

mailing and delivery timing into its strategy for future years.  Ms. Pugh concluded with an overview of other 

cross-channel marketing and outreach efforts by NRS.   

Mr. Ray then presented a service update to the Board, noting particularly the increases in monthly 

and year-to-date deferrals and the progress of converting plans of the City of Syracuse and Yates County, 

and also noting NRS’s outreach efforts to the New York Public Library. 

Ms. Ritter then inquired about steps that NRS had taken to implement quality controls for the e-

newsletter in light of certain errors that had appeared in a prior version of the newsletter.  Mr. Ray responded 

that new control measures had been implemented, including renaming the finalized version of the newsletter 

and having it undergo multiple levels of internal review and sign-off before distribution.  A general 

discussion followed regarding the content of the newsletter.  In the course of that discussion, it was 

suggested that NRS consider cutting back on the word count of the newsletter.  Mr. Ray acknowledged the 

input and discussed potential steps to improve the overall quality and content of the newsletter.  Mr. Ray 

concluded his presentation by distributing the draft July 2019 newsletter for comment. 

V. STABLE INCOME FUND STRUCTURE MANAGER 

Marie Mastro of GSAM provided a performance overview of the Plan’s Stable Income Fund (the 

“Fund”) during the first quarter of 2019.  Ms. Mastro noted the IMA with J.P. Morgan was amended, 

lowering the fee to 15 basis points from 16.5 basis points, effective January 1, 2019.  A general discussion 

followed regarding GSAM’s overall success in obtaining fee reductions from providers to the Fund and 

GSAM’s continuing efforts in this area.  Ms. Mastro then reviewed the overall performance of the Fund, the 

diversification of fund managers and the reduction of separate account structures.  Ms. Mastro noted that the 

Fund’s cash flow continued to be positive and fairly consistent on average.  Returning to the topic of fees, 

Ms. Mastro stated that the investment management fees were 11 basis points on average, and because of the 

scale of the Fund, GSAM could continue its efforts to seek further fee concessions from providers.  In 

response to a question, Ms. Mastro noted she generally sensed that investment management fees for other 

stable value funds in the marketplace ranged from 15 to 20 basis points.  Mr. Laverriere asked which 

managers utilized cross-client fee aggregation, to which Ms. Mastro responded that only Loomis used cross-

client fee aggregation, and that such aggregation was currently benefiting the Plan.  A general discussion 

followed regarding topics covered in Ms. Mastro’s presentation. 
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Following Ms. Mastro’s presentation, Lori Pomerantz of GSAM provided the Board with a market 

overview and performance review of the Fund’s investment portfolio, observing that the Fund saw positive 

returns in the first quarter of 2019.  Ms. Pomerantz stated that the Fund saw a tightening of sector spreads in 

corporate credit in the first quarter of 2019, and that lower quality investment grade investments 

outperformed those of higher quality.  Next, Ms. Pomerantz noted that manager performance was as 

expected, highlighting that Loomis had benefited from the overweight spread sectors and Barings performed 

well across the board.  The majority of managers outperformed their respective benchmarks in April, but 

some pullback was expected in May. 

VI. INVESTMENT CONSULTANT PRESENTATION 

Tom Shingler of Callan provided a market summary and a performance overview of the Plan’s 

investment managers as of the end of the first quarter of 2019.  Mr. Shingler then discussed trends affecting 

defined contribution plans generally and the impact of aging plan populations on plan assets and outflows.  

Mr. Shingler stated that the possible enactment of several legislative bills, including the Setting Every 

Community up for Retirement (“SECURE”) Act, could also have an effect on defined contribution plans. 

Mr. Shingler then provided the Board with an update on Callan’s diversity and inclusion efforts.  

Next, Mr. Shingler commented on the use of default investment options by plans generally and the trends in 

defined contribution plans subject to ERISA in designating certain fund classes as default investment 

options.  A general discussion on the topic followed.   

To conclude, Mr. Shingler provided an overview of performance of selected individual investment 

managers and indicated that there were no performance issues or organizational changes warranting 

immediate action by the Board. 

VII. VANGUARD AND WELLINGTON PRESENTATION 

Gerald Giardinelli and Drew Schneider of Vanguard then joined the meeting in person and Daniel 

Pozen and Steven P. Muson of Wellington joined via video conference.  A general discussion ensued 

regarding the Wellington Fund, including Vanguard’s selection of Wellington as a sub-advisor, as well as 

Wellington’s investment philosophy, investment strategy and short- and long-term performance.  A general 

discussion followed regarding the Wellington Fund, and the Board, Staff, and its advisers asked a number of 

investment-related questions of the representatives of Vanguard and Wellington.  In response to a question 

from Ms. Ritter, the representatives of both Vanguard and Wellington discussed their respective diversity 

and inclusion efforts and how diversity and other environmental, social and governance (“ESG”) factors 

affected portfolio selection by Wellington.  Further questions and discussion followed, after which the 

representatives of Vanguard and Wellington left the meeting. 

 



 

Document Number: 1754974 
New York State Deferred Compensation Plan 

Room 124, Empire State Plaza Concourse – North 
P. O. Box 2103 

Albany, NY  12220-2103 
(518) 473-6619   Fax:  (518) 473-7255 

VIII. ADJOURNMENT 

There being no further issues to discuss, the meeting was adjourned at approximately 2:30 p.m. 

*     *     *     *     * 

   Desta Hailu 

  Secretary of the Meeting 

 

 

 

 


